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Welcome Messagefrom the Principal

-
’

.

It is with profound respect and a sense of immense privilege that | extend a formal welcome to the acad
year 202526 at ouresteemed institution. As we commence this new chapter together, | express my heat
greetings to our newly enrolled students and their esteemed parents, whose support remains integral t
success of this journey.

Dear Students and Parents,

At the core of oumnstitution lies a steadfast dedication to fostering academic excellence, holistic developme
and a nurturing environment. As your Principal, | am honored to lead a college that values curiosi
knowledge, and the pursuit of innovation. Our devotedtiacstaff, and administrative team work tirelessly
to provide an enriching and transformative educational experience that prepares students for a dynamic
everevolving world.

To our new students, this chapter marks the beginning of a remarkable journey. College life is filled v
opportunities to grow intellectually, explore your passions, and unlock your potential. Here, you will find
vibrant and inclusive community, rigars academic programs, and a plethora of extracurricular activties
all designed to shape a wetbunded and fulfilling college experience.

To our parents, we deeply value the trust you have placed in us to guide and mentor your children.
partnership and involvement are essential to their success, and we are comnitteatittg a supportive
environment that nurtures their academic, social, and emotional growth. Together, we can help them navi
challenges, celebrate achievements, and embrace the joy of learning.

This year holds exciting prospects, including the introduction of innovative programs inspired by the Natio
Education Policy 2020 and a continued focus on mamdetvant courses. Our commitment to addressing
contemporary global challenges remains uneravg, as we prepare our students to become future leader:
and changemakers.

| encourage every student to seize the opportunities that lie ahead, embrace curiosity, and remain o
minded as you shape your future. Parents, we warmly invite you to stay engageddwitiough college
events, interactions, and shared celebratomgofur chi | dds progress.

As we step into the academic year 2@B5with determination, enthusiasm, and a shared commitment tc
excellence, let us work together to create a year filled with memories, achievements, and milestones.
confident that this partnership will pave theymar a successful and rewarding journey.

Warm regards,

Prof (Dr) F. M. Nadaf
Principal
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Admission Process
IMPORTANT GUIDELINES (FIRST YEAR ADMISSIONS)
The UGAdmission will be conducted cBAMARTH , e-Government Platform

The admission portal opens on Wednesday1™ April 2025 and remains active
till_30" April 2025

Each Candidate applying for UG programs is requiredetpster only once on
SAMARTH .

The Online process fsee of cost.

Prior to submitting the online application, it is crucial to verify that all information i
accurately filled in or uploaded. Once the application is submitted, alterations to
information are not permissible.

Selection of the institute or course will be allowady after the completion of the
registration process. The required documents may include those specified in sec
Xv below.

Read the prospectus available onlinen the admission portal or on the respective
college websites for detailed information about programs / subjects / syllabi.

Candidates can apply to a maximum of five collegprograms of their choice
Candidates can apply to multiple programs in the same college Aswell.

Do not panic. Contact / Visit the College for more information.

Have the following information ready for filling in the application online
Name as entered on Xl Marks Sheet

Active Mobile Number

Active email ID

Scanned Copies (Size 500KB or less each)

A X Class Mark Sheet

XII Class Mark Sheet

Leaving / Transfer Certificate

Passporsize photograph

Identification Document (DL / Voters ID / Aadhaar / Any other ID
issued by Government Body)

Bankpassbook

Signature on white background

Domicile Certificate (If from other states)

Cast Certificate / Income Certificate (if applicable)
PWD Certificate (If applicable)
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V Nameof theCollegethatyouwantto join
V Nameof thecourseg programs/ouwishto take

Mandatory Submission of Antagging undertaking: all students and parents must subn
an online antraggingundertaking during the time of admission

Anti -ragging undertaking can be availed from the following website:
https://www.antiragging.in/compliance desclaimer.php

The Anti-ragging helpline:

Call the tolHree helpline 18001805522
Email the helpline helpline@antiragging.in.
Visit the Anti-Ragging Porta] www.antiragging.in

UGC Monitoring Agency Centre for Youth (C4Y) at
antiragging@c4yindia.org or 0411619005 ot
98180 44577 (only in case of emergency)
Visit College website www.gccem.ac.in

Contact College Anti Principal 9765459914

Ragging Committee Convenor: 9822182230



https://www.antiragging.in/compliance_desclaimer.php
http://www.antiragging.in/
http://www.gccem.ac.in/

An Overview of the College

The Government Collegef Commerceand Economicswasestablishedy the Governmentof Goain
the year 2010and is now an Autonomous CollegeThe Collegeis permanentlyaffiliated to Goa
UniversityandRecognizedy theUniversity GrantsCommissionNewDelhiundersection2fand12B
of theUGC Act 1956. Locatedin and aroundMargao, the College imbibeshe city culture andtruly
representamicrocosmof India- A blendof studentof differentreligions,castesandgendersPursuit
of excellencasthehallmarkof theInstitution.

Overthe pastl5years,theinstitution hasevolvedinto abastionof academic excellence, carviragy

niche for itself in the educational landscapef Goa which is evidentfrom its autonomousstatus

grantedbytheUniversityGrantsCommission,New Delhiandby successfullyundergoingassessment
andaccreditatiorby NAAC, achievingan'A' Gradewith anotableCGPAof 3.120n 4 Point Scale.

This remarkableaccomplishmentstandsas atestamentto the College's academiautonomy,
allowing it greaterflexibility in designinginnovative curriculum, adopting modern teaching
methodologiesand initiating researchendeawr. The sole government institutiorio achievethe
distinctionof becoming Autonomouyghe Collegehassetaprecedenfor academic innovatioand
administrativeautonomyin theregion.

Catering to the educational aspirationsf studentsfrom Salcete talukain particular and Goa in
genera) the Collegepridesitself onits dedicatedaculty, who arenot just educatorsut alsomentors
andguides,nurturingtheintellectualandpersonalgrowth of their studentsTheclassroomsequipped
with smartboardsand cutting-edgeteaching technologyprovideanimmersivelearningexperience,
fosteringcriticalthinking, creativity,andstudentcollaboration.

From its inception in 20141 to 202324 College offered the Bachelor @ommerce Programme
(Honours)with specializationin Accountancy, CostingandManagementFromthe academicgyear
i.e.,2024-25,underits Autonomousstatus the Collegeis poisedto embarkon ajourneyofinnovation,
aiming to introducecutting-edgeprogramsthatfosterentrepreneurshipndcreatenew avenuesor
employment.Among the programsare BScin Data Science,MSc in GeoinformaticsB.Com.in
AccountingandFinance(CA Training),B.Com.(Industry Integrateddlesignedo equipstudentsvith
theskills andknowledgenecessaryo thrive in today'sdynamicjob market.Our collegeplansto offer
new innovative employmentorientedprogrammesn the coming academic years

Our Alumni such as Ms. Akshata Naik, MMer amb Par ab, Ms, Miss/Tejadwinic i a
Durgadand Miss Sindiya Naik to name a few have maldeCollege by representing the college

in various fields at University, National and State levéhsSports too, our students have excelled
with Master Heramb Parab donning the Ind@orsas a member of the Indian team which won the
Youth Asia Cup held in Sri Lanka in 201&inging laurelsnot just to thelnstitution but to the
county at large. MissTejaswiniDurgad and MissSSindiyaNaik have playedaricketat theNational
Level.

The Collegetook theleadin introducinga compulsoryStudentinternshipProgrammefor students
which wasunheardof in the domainof non-professional undergraduate campuses. Recognittiag
significance of practical exposurethe college has establisheda robust internship programme,
connectingstudentswith realworld industryexperienceshatpreparehemfor theprofessionatvorld.

The Collegepromotesnvironmentatonsciousnesdt is the first governmenteducationalinstitution

in the Stateof Goawhich hassolar paneinstallations,areflection of its endeavorto saveenergyand

reducethe carbonfootprint, AtmosphericWater GeneratorSystemsand SmartVertical Garden. The
Col | ege has withmdeedl indt@uliéns. These linkages hameabledthe institution to

conductnumerousextensionprogrammedor the benefitof the studentsand thecommunityat large.

The College has also introduced several smart initiatives



A robust andcomprénensiveQR Code basethggingsystem for all the plants in the campus has been
implemented.Usingthis systemstudentsfacultiesor visitorsto the Collegecan scanthe QR Codeon
their smartphonesndaccessaccurate information regardirany plant- from its scientificnameto its
medicinalvaluewithout havingto dependonany externalsourceor referencebooks.

The Collegehasalsointroducedasmartandrobustnavigationsystem/Digitalcampudouraugmented
with virtual reality. Thissmartnavigationsystemenableghe usersto find pathsto specific locationon
campusandoffersthema360-degreeview of the campusenvironmentvia augmented reality.

Through its engagements both academic and otherwise, the Collegeetldesavorsto take the
institution aheadfueling both staff and studentswith 6 wi rmofgfsi rwéahdan objective of active
realizationof the CollegeMission andVision. As the College embarks on its journey towards greater
heights of success, iemainscommittedto its corevaluesof excellencejnclusivity, andinnovation.
The Collegestandspoisedto shapethe futuresof generationdo come,leadingthe chargetowardsa
brighter,moreempowered society

Compulsory Uniform: In our college, wearing the prescribed uniform is mandatory for all
student s. This policy is in place to maintai
Students are required toave their uniforms stitched within 15 days from the commencement of
the academic session to ensure uniformity across the campuacilitate this process, the Parent
Teacher Association (PTA) has identified an approved vendor for the supply of uniforms. Students
are advised to procure their uniforms exclusively from this designated vendor to maintain
consistency in fabric, colorand designFurthermore, it is compulsory for all students to carry
their identity cards at all times while on campus. Entiyoithe college premises will be strictly
restricted for students who are not in proper uniform and do not possess a valid identity card. Thi
regulation is enforced to enhance security and to ensure that only bonafide students are prese
within the insttution. Students and parents are requested to adhere to these guidelines in order t
avoid any inconvenience. Failure to comply with the uniform and identity card requirements may
result in disciplinary action.

~ : : . L
ADevelop a passion for Learning. If you do you will never cease to gr(m/v.l

| -Anthony Angelo



OUR VISION

We intend to be a leading Institution in providing quality education and equ
opportunities to heterogeneous student community from diverse backgrounds.

OUR MISSION

To offer holistic and interactive academic environment to the students from diver:
backgrounds, enabling them to develop academic, interpersonal and technolog
skills and empower them to achieve their highest potential for adapting to tl
competitive global saety.

OBJECTIVES AND GOALS

V.
V.

V1.

VII.

VIII.

¢ ©

To pursueknowledgethroughreferencesesearchinnovativethinking, and
multi-disciplinaryapproach.

To inculcate participationas a team, while thinking independentlyand
negotiatingdifferentialopinions.

To enhancethe communicativeabilities, honing problemsolving skills,
facilitatingcreativethinkingandtrainingthemindto critique.
Toaim,aspireandlive alife groundedn values.

To employtheir intellectualintentandmoralfiber to furtherthe quest for
universalalues.

To secure, advance and uphold the values privileged by the community and
societyat large.

To foster the critical faculties through rigorous emphasison ethics and
rational temperament.
Tostrengtheiheintellectualemotionalpsychologicalspiritualand social
aptitudes to be sensible and sensitive individuals capable of hesrg
andresistingexploitation.

To ensurestudentsnakefor responsivandresponsibleitizenry.

~ 1 -
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Why Study at Our College?

Our college stands as a beacon of educational excellence, offering a comprehensive and
dynamic learning experience. We are dedicated to shaping the future leaders of tomorrow by
providing an environment that nurturestellectual growth, innovation, and personal
developmentBelow, we detail the various facets that make our college an ideal choice for
studentseekingawell-roundedandhigh-qualityeducation.

Cutting-Edge Curriculum:

Our curriculum is designed to stay ahead of the cumeeyporating the latest advancements

in each field of study. Under autonomous curriculum we regularly update our course content
to reflect current trends, technologiealvancementsndindustrydemandsThis ensureghat

our students graduate with the most relevant knowledge and skills, ready tothackle
challenge®ftheirchosercareersWealsoofferinterdisciplinary coursehatencourageritical
thinkingandinnovation providingaholistic educational experience.

Digital and Smart Classrooms

Embracingthe digital age, our classroomsare equippedwith the latestsmart technologies.
Interactive boards, leased line internet, and advaresibvisual systemsreateanengaging
anddynamidearningenvironmentTheseadigital toolsnotonly enhance¢heteachingorocesut
alsofacilitate collaborativdearningandreattime accesdo awealthof onlineresources. Our
commitmentto integratingtechnologyin educatiorhelpsstudentsstay connected and well
prepared for theligital world.

ExperiencedFaculty:

The faculty consists of highly qualified and experienced professionals who are leaders in their
respective fields. Among the regular staff, flaeulty members hold a PhD degree, and nine are
currently pursuing a PhD. They bring a wealth of knowledge and research experience to the
classroom. The faculty members serve not only as educators but also as mentors, committed to
fostering a supportive &ning environment. They employ innovative teaching methods and
provide personalized attention to assist each student in reaching their full potential.

Ragging on Campus is strictly prohibited & Punishable by Law




State-of-the-Art Faclilities: gi

We provide stat®f-the-art facilities that support both academic and extracurricular
activities. Our campus boasts wstbcked libraries, Commerce & Economic Lab,
language Lab, Computer and IT Labs. Thessourcesreessentiafor handson
learning and experimentation,ensuring that students gain practical experience
alongside theoretical knowledge. Additionally, our sports facilities, gym facilities,
and facilities promote a balanced and vibrant campus life.

Industry Collaboration : ';Tﬁ:'

Strong ties with industry partners play a crucial role in our educational approach. We
collaborate with leading companies and organizationsffer studentsreatworld
exposure andpportunities.Thesepartnershipgesultin guest lectures, workshops, live
projects, and industry visits, providing insigltgo professionapracticesandemerging
trendsThisdirectinteractionwith industry experts enhances employabiihdkeeps
ourcurriculumaligned with markeheeds.

- £2
Holistic Development ";"

Webelievein theall-rounddevelopmenof ourstudentsOurprogramsare designed to
nurture intellectual, emotional, and social growth. Througarityof extracurricular
activities, including sports, arts, community service, and leadershipprograms,we
encouragestudentgo exploretheirinterests andevelopawell-roundedpersonality.
Thisholisticapproactensureshat our graduates are not only academically proficient
but also confident ansbciallyresponsiblendividuals.

Skill Courses @

In addition to traditional degree programs, we offer a range oflsksiédcourses.
Thesecoursedocuson developingpracticalabilitiesthatarehighly valuedin the job

market. From technical skills in coding and digital marketing to soft skills like

communicatiorandleadershippur skill coursesaredesignedo enhancemployability
andcareereadinessWe continuouslyassesand updateheseofferingsto matchthe
evolvingdemand®f theworkforce.

Internship with Industry :%

Internships are a critical component of our educational experience. We provide



structured internship programs in collaboration with leadorgpanies acrossirious
sectorsThesenternshipsoffer studentsaluablehandson experience, allowing them
to apply theoretical knowledge irealworld settings.The exposureto professional
environmentselpsstudentsuild networks, gain practical insights, and improve their

®

job prospectpostgraduation.

Entrepreneurship Exposure ;&%

In todayodos rapidly evolving economic | ands
driver of innovation, economicgrowth, and job creation.At our college,we are

committedto nurturingthe entrepreneuriaspirit among our students. We provide

extensive entrepreneurship exposure througlareety of programsresourcesand
opportunitiesdesignedto help students develothe skills and mind-setnecessaryo
succeea@sentrepreneurs.

Free Bus Facility: m

To ensurgheconveniencandsafetyof our studentsye offer areliablebusfacility on
dedicated routes. The busnsw brandand operatedby trained staff,ensuringa
comfortableandpunctualkervice.

Certificate Courses @

Our institution offers a diverse array of certificate courses that provide specialized
training in specific areas of interest. These stemnh courses are designed to
complement the primary academic programs and enhance students' skill sets. Whether
it is a certificate in data analytics, language proficiency, or project management, these
courses offer additional qualifications that are highly valued by employers. The
various certificate courses offered by our college include Tally, SAP, Power BI,
FinTech and both basic and advanced Excel. Additionally, upon request and with a
sufficient number of students, we also offer certificate courses such as Generative Al:
ChatGPT/ Film making

Free ITI Courses )

In alignment with the commitment to inclusive education, the institution offers
complimentary Industrial Training Institute (ITIl) courses accessible to students from
diverse backgrounds. The Skill Development and Monitoring Cell, in collaboration



with the Industrial Training Institute, Margao, administers dia$ed courses under

the Chief Minister's Kaushalya Path Scheme. These vocational courses deliver
practical training and skills development in trades such as electronics, mechanics, and
information technology. By providing these courses at no cost, the initiative seeks to
empower underprivileged students with employable skills, thereby enhancing their
career prospects. Examples of courses include Cosmetology, Practical Skills for
Electricians, Computer Operator and Programming Assistant, Filmmaking, and
Effective Public Speaking.

Placement & Training: &%

Our placementindtraining cell workstirelesslyto bridgethegapbetween education
and employment. We offer comprehensive career serwsdingresumebuilding,
interview preparationand job searchassistanceOur strong industry connections
enableusto organizecampusecruitment drives and job faingroviding students with
direct access to potential employers. Our track record of high placeatesis a
testamento our commitmento studentsuccess.

NSS/NCC/Counselling Services S

We offer National Service Scheme (NSS) goan to start National CadetCorps

(NCC) programs to promote social responsibility and national service among our
students. These programs encouragenmunity engagementleadership, and

discipline. Additionally, our counselling services provide supporsforud ent s 6 ment
healthandwell-being.Professionatounsellorsareavailableto help students navigate

academic pressures, personal challenges, and career planning.

Experiential Learning:

Experiential learning is a cornerstone of our educational philosophyeliéwethat
handson experiencés essentiafor deeplearningandretention.Throughlabwork, field
trips, researchprojects, and internships,we provide numerouspportunitiesfor
studentdo applywhattheyhavelearnedn the classroom to realorld scenarios. This
approach not only enhancasderstandingutalsobuildscritical thinkingandproblem
solvingskills.



Financial Support for Needy Students %

We are committed to making education accessible to all, regardidgsantial
background.Our college offers a rangeof scholarshipsgrants,and financial aid
programsto supportdeservingstudents. Wevork closelywith students to identify
suitable funding options and provide assistance apfflications. Ougoalisto ensure
thatfinancialconstraintglo not hinderany student'ssducationajourney. Our college
is dedicated to providing a rich and fulfilling educationakxperience. With a
cutting-edge curriculum, advanced facilitiexperiencedaculty,andawide rangeof
supportservicesyestriveto equipour studentswith theknowledgeskills, andvalues
neededo excelin their careersandcontributepositivelyto society.
The following Scholarships are provided to our students:
i. Blue Cross Laboratories Scholarship Scheme
ii. Fee Waiver Scheme for SC/ST
iii. Nave Marg
iv. Gagan Bharari Shiksha Yojana for ST
v. Gagan Bharari Shiksha Yojana for SC
vi. Post matric Scholarship for OBC
vii.  Post matric Scholarship for ST
viii.  Merit based Scholarship Scheme
ix. Post matric Scholarship for PWD
X. Bursary Scheme
xi.  Students Aid~und

S\
Anti -Ragging Policy ;’\

Ragging is a serious criminal offense and is strigitphibited in all higher
educational institutions as per the UGC Regulations on Curbing the Menace of
Ragging in Higher Educational Institutions, 2009. Our institution is committed to
providing a safe, secure, and ragginge environment for all studentany student
found guilty of ragging will face strict disciplinary action, including expulsion,
suspension, legal consequences, or fines as per the guidelines laid down by the
University Grants Commission (UGC).
Ragging includes any act of physical, psychological, or verbal abuse that causes
distress, fear, or harm to a fellow student. It may include:

. Harassment, intimidation, or bullying.

i Humiliating or embarrassing actions.

ii. Physical or mental abuse, including forced activities.

iv. Disrupting astudent's academic or personal life.



Attendance Policy and Its Importance g;
In accordance with the Goa University Ordinance, it is mandatory for stuments
maintaina minimum of 75%attendancén eachsemesterThis regulation is strictly
enforced to ensure that students are consistently engaged in their academic pursuits.
Students who fail to meet this attendareguirementvill not be permittedto sit for
theirexaminations. This policy underscores the importariaegularattendanceén
achieving academsuccessndmaintainingtheintegrity of theeducationaprocess.

Importance of Maintaining 75% Attendance

EnhancesLearning: g

Regular attendanceensuresthat studentsparticipate in classroomdiscussions,
understand thecoursematerial thoroughly, and keep up with the paceof the
curriculum.This consistent engagement is crucial for grasping complex concepts
and achieving better academic results.

Fosters Discipline andResponsibility:

Adhering to theattendancepolicy helps inculcate a senseof discipline and
responsibility among studentsprepareshemfor professionalife where punctuality
andregularityarehighly valued.

Encourages ActiveParticipation:

Being presentin classallows studentso actively participatein discussions, group
activities, and collaborative projects. This interaction not only enhances their
understanding but also develops their communication and tearskitbsk

Provides Continuous Assessment and Feedback:

Regular attendance enables continuous assessment through qsgzesnentsnd
classparticipation,providing timely feedback:This ongoing evaluatiomelpsstudents
identify theirstrength&indareagor improvement.

Ensures Eligibility for Examinations:
Meeting the attendance requirement is a prerequisite for appearing in examinations.

This policy ensuredhat studentshave adequatelyprepared andhre capableof
performingwell in theirassessments.



Facilitates Holistic Development:

Attendance in caurricular and extrgurricular activities, which are often part of the
regular schedule, contributes to the holistic developmestudents. These activities
are integral to fosteringell-rounded individuals.

Integrative
Learning

Reflective
Approach

Collaborative ¢

Approach £
&

Best
&% Pedagogical
Approaches
Constructivist Inquiry-Based
Approach Learning Approach

Educations is the best friend. An educated person is respecte
everywhere. Education beats the beauty and the youth
-Chanakva Niti



National Education Policy (NEP 2020

The National Education Policy (NEP) 2020, approved by the U@Giabinet on 29th July 2020, is a
landmark reform in the Indian education system. It replaces the earlier policy of 1986 and seeks to malk
education more holistic, flexible, multidisciplinary, and aligned with the needs of the 21st century. Framec
after extasive consultations with stakeholders from all sectors, NEP 2020 aims to transform India into a
knowledge superpower by ensuring higlnality education for all.

SALIENT FEATURES OF NEP 2020 (HIGHER EDUCATION)

The National Education Policy 2020 (NEP2020) in India brings several significant changes compared ftt
the prevalent education policy at its introduction. Here are some key diffefegtoe=en the prevalent
education policy and NEP2020:

Multidisciplinary Approach A multidisciplinary approach to educatie@ncouraging students
choose subjects across different disciplines and bridging the gap betweandalsmanities,
science, and commerce.

Academic Bank of CredifThe Academic Bank of Credit (ABC) is a digital platform launched by
the Government of India under the National Education Policy (NEP) 2020. It is designed to store,
transfer, and redeem academic credits earned by students from recognized Higher Educatic
Institutions (HEIs) across the country.

Multi Entry Multi Exit: The Multi EntryT Multi Exit system is a flexible academic framework
that allows students to enter and exit a degree program at various stages, with appropriat
certification at each level. This innovation empowers students to learn at their own pace,
accanmodating personal, financial, or professional needs without losing acapiegressThe
following table display the exit points and certifications:

Exit Points and Certification

Year of Study Exit Option Certification Awarded

After 1 Year Exit Certificate

After 2 Years Exit Diploma

After 3 Years Exit Bachel ords Degr
After 4 Years Full Completion Bachel ords Degree wit

The 4th YeaHonorsProgrammaes a key innovation introduced under the National Education
Policy (NEP) 2020, aimed at offering students ardepth, researchriented undergraduate
experience. It provides an additional year of study beyond the stangtaed8r b achel or
with afocus on specialization, advanced coursework, and research/project work.

Skill Development and Vocational Educati@kill development and vocationedlucation, ainto
provide students with practical skills and promote entrepreneurship.




BROAD DISCIPLINES OF STUDY AS PER NEP 2020

A student shall be eligible to opt for a Major from one of the Broad Disciplines as a Single Major or
Double Major or three or more Majors to obtain an Interdisciplinary UG Degree. A student shall be
eligible to opt for two or more Majors across the Brdaidciplines, if s/lhe so desires, to obtain a
Multidisciplinary UG Degree. Students shall be eligible to choose Courses from Broad Disciplines of
Study for Major and Minor Courses which are as follows:

Microbiology, Botany, Zoology, Biotechnology, Biochemistry,

Natural and Physical Chemistry, Physics, Electronics, Biophysics, Astronomy, Astrophysics

Sciences . . .
Earth Sciences, EnvironmentaSciences, and suchthers.
Mathematics,
Statistics, and Mathematics, Statistics, Computer Applications, Programming
Computer Software, Applications Software and such others.
Applications:

Library, Information, | Library Science, Information Science, Media Sciencégurnalism,
and Media Sciences: Mass Media,Communication and suchothers

Commerce and Business Management, Financial Accounting, Cost Accounting,
Management Finance, Banking, Fintech, and such others.

Anthropology, Economics, History, GeographyLinguistics, Political
Science, Psychology, Social WorklVo me rStudies,

Humanities and Sociology, Archaeology History, Comparative Literature, Arts &
Social Creative Expressions, CreativaNriting Literature ,
languagé€s),Philosophy,Cognitive ScienceEnvironmental Science,

Sciences ) ) ]
Gender Studies, Global Environment, Health, International

Relations, Political Economy and Development,
Sustainable Development, Public Administration



NATIONAL CREDIT FRAMEWORK

The National Credit Framework (NOrfs a unified credit system developed by the Government of India
under the National Education Policy (NEP) 2020. It aims to integrate academic, vocational, and
experiential learning across school education, higher education, and skill development. ITikegoa
provide flexibility, mobility, and recognition of diverse forms of learning and help create a competency

based education system. The following tabfplays the National Credit framework

W/

Academic Grade/ Levels-

Vocational Education

National Credit

Credits

i : . School Education & Higher Long Term Trg/ Short Term Trg ~ Framework (NCrF)  Earned/ A Assessment Stage and equivalence
c? emic Band/ Hours Creéilt Pn:lnts
Ot Learning per year Education (LTT/STT) Credit levels year arne
Doctoral Degree PhD NSQF Level 8 STT 8.0 40 320
PGdegree (1/2 | ___PG2<(Eng) ___|____ NSQFLevel7STT____ 1 " AN LI . w0 _ [ M Tech. 2:4 Vs, Engg PG Degree__
.VTF}J; (l:(l)EI-‘l(r::’yT;‘:h PG - 284yr/ PG 1% yr (Eng) NSQF Level 6.5 STT 6.5 40 260 PG Degree/ M.Voc / M.Sc (eng)
4-year UG with honours/
Hanours with Research / NSQF Level 6 STT 6.0 40 240 WIE= e T L=
. T 1=y Diploma/B.Tech/B.E
dyear UGwith === =TSRt e G T T Tt
honours/ Honours UG- 3™ Year 12t43-Yr NTC/NAC/CITS, 5.5 40 220 UG- Degree/ B.Voc/ B.Sc Eng
withResearch / | | NSQFLevel5SSTT | |
B.E./ B.Tech. OR 10%+4-Yr NTC/NAC/CITS,
3 vear UG (1200 UG- 2" Year 12t42-Yr NTC/NAC/CITS, 5.0 40 200 UG- Diploma;/ Diploma-Eng
-0 R PR V= S (O SR A
¥ 10%+3-Yr NTC/NAC/CITS,
UG- 1% Year/equivalent 12th+1-Yr NTC/NAC/CITS, 45 40 180 UG- Certificate
NSQF Level 4.5 STT
5 vear- Senior 10%+2-Yr NTC/NAC/CITS, _ Class XII
e | CassXl | NSQPlevalastT | R S A 160 __| (thru CBSE/ School Bords/ NI0S) _
Ty Class X1 10%+1-Yr NTC/NAC/CITS, e 40 120 Class XI
Hrs/yr) ss NSQF Level 3.5 STT . (thru CBSE/ School Boards/ NI0S)
8t 2-Yr NTC/NAC, Class X
2 Year- Secondary | ____ | CassX | NSQFlevl3sTT | N S I 120 _| (thru CBSE/School Boards/ NI0S) _
(1200 Hrs/yr) 8%+ 1Y NTC/NAC, Class IX
ClassIX NSQF Level 2.5 STT 25 40 100 (thru CBSE/ School Boards/ NIOS)
3year-Middle | ---- Classvil _ _ | __ __ NSQFLevel2STT _ | ____ _ 20 ___|__ 40 1 __ 80 __ _|Class VI (thru School Boards/ NIOS)
Class VII 1.67 40 67
A IO 1/ S S SN O S I B N I
3 year- Preparatory ((;:1]:::[‘:; NSQF Level 1 STT (1)3 gg 2.134 Class V (thru School Boards/ NIOS)
1000 Hrs/yr) -
( Class Il 06 33 198
5 year Foundational ((“:l]is:slll g; i; lst)f
(800 Hrs /yr) Pre-School (3 years) 0.1 27x3=81 8.1

Credit Requirements for Il " Year and 4" Year Programmes

The following are the mimum Credit Requirements under each Category to be eligible for the Award of

the Bachel ordés Degree:
Sr. Broad Category Minimum Credit Requirement
No. | of Course
3yearUG 4-yearUG
1 Major (Core)* 60 80

Minor Stream

24, Min 12 Credits of VET

32, Min 12 Credits of VET

Multidisciplinary 09 09
CoursgMC)

4 Ability 08 08
Enhancementourses
(AEC)

5 Skill Enhancement 09 09




CoursegSEC)

6 Value Added 08 08
CoursegVAC)
7 Summerinternship/ 02 02
Apprenticeshigl)
8 DissertationD) I
Total 120 160
SemesteMWise distribution of Credits amongthe categoriesof Courses
Sem Major -Core Minor | MC| AEC| SEC [l D VAC Total
Credits
| 4 4 3 2 3 4(2+2) 20
I 4 4 3 2 3 4(2+2) 20
Il 8 (4+4) 4 3 2 3 20
\Y 14 (4+4+4+2) 4VET 2 20
\% 14 (4+4+4+2) 4AVET 2 20
\ 16 (4+4+4+4%) 4AVET 20
VI 16 4 20
(4+4+4+4*)
Vil i 4 12# 20




B.Sc. in Data Science

[ Eligibility:

Courses
1
1 | 1
Skill e
Core Courses Enchnacement ngg'r‘;ae;e
Courses

Python
Programming

Machine
Learning

Deep Learning

Data
warehousing &
Engineering

Data Mining

R for
Programming

Regression
Modeeling

Data Analytics &
Satistics

Cyber Security

Smart phone
cum App Tester|

Presentation
Skills

Dekstop
Publsihing

Computer
Hardware and
Network

Maintance

Ms. Advance
Excel

ChatGpt

Al tools for
Research

Digital
E G

loT & it
applications

Film making

&editing drone
making

10+2 1 Science & Math  ematics]

Possible CarreDptions

)ﬁ'./ < Data Scientist
@ Data Architect
[ ]
Data Product
Manager

l Machine Learning
1 Engineer
g Data Consultant
H Data Engineer




B.Sc. inData Science (TotaNo of Seats: 30)

The Bachelor of Science in Data Science is an advanced program designed to provide students v
the essential knowledge and skills required to excel in the rapidly evolving domain of data scienc
This threeyear program, comprising 120 credits, is stoetl into six semesters, each offering 20
credits. The curriculum is meticulously developed to align with market demands, ensuring the
graduates are thoroughly prepared for both academic and professional achievements.

TheB.Sc.in DataSciencerogramsdesignedo provideacomprehensivanarketdriveneducatiorthat
preparesstudentsfor the dynamic and rapidly growing field of datascience.With a curriculum
developedn collaboration with industryflexible learning options, and opportunities for industry
integration, this program offers a unique and valuable educational expe8artentsvhograduate
fromthisprogramwill bewell-equipped witltheknowledge skills, andpracticalexperienceneededo
succeedh a variety of data science roldhe following are the key features of this innovative program:

Market -Driven Curriculum aided by academia and industry: The Curriculum of Data Science is
designed and developed by the Experts from institutes of national importance such as NIT Goa, |
Goa, GIM, BITS Goa, NIITK Suratkal, Goa University, and other reputed institutes and industry
experts. This partnership emss that the course content is relevanttaigate, and aligned with the
latest industry standards and practices

Comprehensive Course ContentThe program covers a wide range of topics, including statistics,
programming, machine learning, big data analytics, data visualization, and artificial intelligence. Thi
comprehensive approach ensures that students gain a deep understabdihghaf theoretical and
practical aspects of data science.

Hands-On Learning: Practical learning is emphasized through laboratory sessions, projects, and cas
studies. Students are given opportunities to work withweald data sets, using stadéthe-art tools
and technologies, to develop their problsatving and analytical sks.

Capstone Project In the final year, students undertake a capstone project that involves solving a rea
world data science problenthis project allows students to apply their knowledge and skills in a
practical setting, providing valuable experience and enhancing their employability.

Industry Integration Option : Studentswill be given opportunities tmmtegrate with industry through
internships andexpert lectures from the industry experiBhis integration provides hands
experience and exposure to readrld business environments, bridging the gap between academic
learning and professional practice.



PROGRAMME STRUCTURE

FY. B.Sc in Data Science

Course Name

Intake
Capacity

Semester

Subjects

Eligibility

FY.B.scin
Data Science

30

DS-MAJ-Introduction to Data
Science

DS-MIN - Number theory Or
DS-MIN- Digital Electronics
OR/DS-MIN -Introduction to
\Web Designing

DS-SEG Python Programming

DS-MDC- Fundamentals of
Stock Market

AEC-Fundamentals of
Communicative English

CVAC- EnvironmentaStudiesl|
CVAC-Constitutional Values &
Obligations

FY.B.scin
Data Science

30

DS-MAJ-Computtional Method
for Data Science

DS-MIN -Combinatorics
OR
DS-MIN-Analog Electronics
OR
DS-MIN Introduction to
Multimedia Techniques

DS-SEG Statistical Analysis
Using RProgramming

DS-MDC-Tourism & Hospitality
Management

CVAC ENV-Environmental
Studiesl|
CVAC-LAW -Conflict

Management & Resolution

10+2
Science or
Other
Equivalent




PROGRAMME STRUCTURE
SY. B.Sc in Data Science

Course Name [Semester Subjects Eligibility

DS-MAJ-Algorithm Design and Problem

Solving
DS- Linear Algebra
SY B.sc in Data [ DS-MIN - Software Engineering
Science Or

DS-MIN-Foundations of Modern Computing

DS-SECGAdvanced Python Programming

DS-MDC-Event Management
DS-MAJ-Data Structures and Algorithms in
Data Science
DS-MAJ-Fundamentals of Artificial
SY.B.sc in Data Intelligence

Science \Y DS-MAJ-Database Management Systems
DS-MAJ- Machine Learning
DS-Min Differential and Integral Calculus
OR
DS3 MIN- Embedded Systems & Robotics

FYBSc

:ﬁEverything is going to be connected to cloud ¢
! Satya Nadela _ CEOMicrosoft



Bachelor of Commerce

B.Com in
Financial
Accounting

B.Com with _
Industry B.Com in Cost
Integration Specilaised Accounting

Programme
in
Commerce

B.Comin
Accounting
and Finance

B.Comin
Management

Possible Carrer options with B.com

B.Com with FA
B.Com with CA Cost Accountant
Investment Banker
Cost Auditor
Wealth
Manager
9 BudgetAnalyst
‘ Public Sector Inventoty &cost
Vi
’ ’ Accountant control manager
Financial Credit analyst, risk
Data Analyst analysts
BCom with BM B.Com with Accounting& Finance
Business
Development Manger CharterdAccoutant,
CPA
CoperateStrategist

Financial Accountant
Brand Manger,General

Manager,Project

Manager.HR ’

Auditor, Tax Consultant.GST
Practioner

Programme Structure: Bachelor of Commerce



The Bachelor of Commerce structure for the Academic year2628ll be introduced in three
categories:

1. B. Com(Financial Accounting, Cost Accountingusiness Management)

2. B. Com (Accounting & Finance)

3. B.com(Industry Integrated) } Specigiggd Programmes

The Programme structures of all the three above B.Com Prograreriigted below:

FYBCOM - Financial Accounting, Cost Accounting BusinessManagemernt

Obligations

Course Intake Semeser Subjects Eligibility
Name Capacity
Major -Financial Accounting
Minor- Fundamentals of Management
MC-1-Introduction to CirculaEconomy/ Or
MC-2-Descriptive Statistics
SEG1- Business ldeatioStartup& Innovation
SEG2-Quantitative techniques in Decision 10+2
B.COM mak.lngSEC-B- Spreadsheet Applications for o
Financial 60 Business Other Relevan
Accounting AEC -Fundamentals of Communicative English Streams
Cost
Business CVAC-LAW-Constitutional values &
Managemen

Major- Foundation of Cost Accounting

Minor- Co-operative Management &
Accounting

MC-1-Foundation of Digital Econonty
MC-2- Mathematics for Business & Finance

Il SEG1- Basic Agripreunership ventur&EG2-
Office  ManagemeWBEG3- E-Commerce &
Digital Business Strategies

IAEC-Advanced Communicative English

CVAC ENV-Environmental Studiel
CVAC-LAW -Conflict Management &
Resolution




B.Com.in Accounting and Finance:PioneeringProgrammefor Chartered
AccountancyTraining (Total No of Seats:30)

TheB.Com.in AccountingandFinanceprogramat our collegestandsout as aunique and innovative
offering in Goa.Specificallydesignedo align with the rigorous training requirements of Chartered
Accountancy (CA), this programtegrateghe syllabusof the Institute of CharteredAccountantsof

India (ICAI). Students benefit from a curriculum that not only meets academic standards but als
prepares them comprehensively for professiocattification. This groundbreaking program
encompassek20credits over three years, with each semester carrying 20 credits.

Unique Features of the Program

Experienced Faculy: The program is taught by a team of experienced faculty membersangho
experts in their fields. Many faculty members are qualified Chartered Accountants and bring valuab
industry insights and practicekperienceo the classroomTheir guidanceandmentorship are crucial

in preparing students for both academic success and professional careers.

Leveraging Expertise through Visiting Faculty. The programis notonly designedo provide
comprehensivacademic trainingut alsoto ensurethatstudentgaininsightsfrom reakworld
practicesTo achievethis, we haveincorporateda uniquefeatureinto our program: experienced
Chartered Accountants (CAs)

CourseName Intake Semeser Subjects Eligibility
Capacity

Major -Foundation: Financial
Accountingl

Minor-: Foundations of Business
Economicsl

MC: Foundation: Business Law

SEG1-Foundation: Business
Mathematics

| IAEC- Fundamentals of

30 Communicative English
CVAC ENV-Environmental Studieq 1042

[l

CVAC-LAW -Conflict Management &g&iﬁi;t
& Resolution Streams
Minor- Co-operative Management ¢

B.COM -
A\ccounting &

Finance

Accounting

Major -FoundationFinancial
Accountingll

Minor-: Foundations of Busine
1 Economicsl




MC: Co-operate Laws & other laws

English

[l
CVAC-LAW -Conflict
& Resolution

SEG1-Foundation: Busine
Statistics
AEC- Advanced Communicati

CVAC ENV-Environmental Studie

Manageme

SYBCOM -Accounting & Finance (A&F)

Course Name

Semester

Subjects

Eligibility

SYBCOM
Accounting &
Finance

Major -1-Intermediate
Advanced Accounting
Major-2-Intermediate
Auditing-1

Minor-Intermediate Income
Tax

MC-Drafting &
Conveyance

SEG1-Intermediate
Introduction to tally &GST

AEC-
Hindi/Konkani/Marathi

Studentsvhohave
completedSemestel of
B.Com. Course

SYBCOM
Accounting &
Finance

Major -1-Intermediate
Advanced Accountingl
Major-II-Intermediate
Advance Auditingll
Major lll-Intermediate
financial Management
Major IV-Intermediate
Capital Markets

Minor- Intermediate Indirect
taxes

AEC-Hindi/Konkani/Marathi

Account i

excel |l
Richard Tuner

ence i



B.Com. (Industry Integration): (Total No of Seats:30)

The B.Com. (Industryntegration) progranintroduced in the academic year 2624l is a forward
thinking and innovativenitiative designedo bridgethe gapbetweeracademidearning andndustry
practice.This uniqueprogramallows studentdo gainpractical insights anéxperienceby integrating
industry specifictraininginto their academic curriculum. Over the course of three years and 120 credit
students will earn about 20 credits through online indelsttymodules, designeahd deliveredby
seasonegrofessionalérombothacademiandindustry.

Key Featuresof the Program

Industry -Integrated Curriculum : The programincludes about 20 credits of courseworkthat is
specifically designed and delivered by industry experts in collaborationas@tiemicfaculty. This

ensures that the curriculum is relevant, current,aigdedwith the needsanddemand®f thebusiness
world.

Online Learning Mode: The industryintegrated components of the program are delivered online,

providing flexibility for students to learn from anywheféis mode of delivery is particularly beneficial
for accommodating different learning styles and schedules.

RealWorld Relevance The industryled coursesfocus on practical knowledgeand skills that are

directly applicableto the workplace.This includesareassuchasfinancial analysis, business strategy,
digital marketing, and supply chamanagement

Programme Structure: FYBCOM - Industry Integrat ed

Course Name Intake Capacity| Semester Subject Eligibility

Major-Practicesn
Financial Accounting

Minor-Principles of

Management
MC-Computer
FYBCOM Applications
(Industry 30 | | SEG1- Business 158
Integration) Ideation, startup & Commerce &
Innovationg Other Relevant
Streams

SEG2-Entreprenurshif
SEC 3Crafting Person
brand & Soft Skills

AEC-Advanced
Communicative Englis




FYBCOM™

(Industry Integration

CVAC-ENV-

Management&
Resolution

Environmental Studie

CVAC-LAW -Conflict

I Major-Principles of
Cost Accounting

BPS

Minor-Introduction to

shooting &
Maintenance

MC-Computer trouble

Education &
/

Miro, Small &

secretaryship

SEG1-Financial
Investment Awarenesy
SEG2-Mangment of

Medium Enterprisés
SEG3-Company

English
CVAC ENV-
Environmental
Studiesl|

Management &
Resolution

AEC- Advanced
Communicative

CVAC-LAW -Conflict

SYBCOM -Industry Integration

Course Name| Semester Subject Eligibility
Major-1-Strategic financial
analysis: Tools & Techniques
Major-2- Marketing Management

SYBCOM Minor- Business Transactions &

(Industry 1l Legal framework

Integrated) MC-Robotics for beginners
SEG1- Digital Marketing Stlljder:jtsswho have” ¢
Essentials & Webpage designihg com%ect:e (émester 2
SEG2-Introduction to FinTech N
AEC-Hindi/Konkani
Major- Managerial Accounting
Major- Income Tax Law & Practice
Major- Auditing and Assurance

SYBCOM . :

(Industry I\ Major- Corporate Finance

Integrated)

Minor- Law of Business Entities
and Intellectual Property (VET)

AEC- Hindi /Konkani




B.Com.in Financial Accounting:

The Bachelor of Commerce in Financial Accounting programeasiculously designed to provide
students with a comprehensive foundation in accounting principles, financial management, and
business practices. This thrgear program, totaling 120 credits, is structured to offer atepth
understanding of financiataounting, thereby equipping students with the necessary skills to excel

in various accounting roles and pursue advanced certifications. This course will continue for
students of the academic year 2%}

Program Overview

1. ComprehensiveCurriculum:

The curriculum covers fundamental and advanced topics in finaamoialunting,auditing,
taxation, financial management, corporate finance, and business law. This comprehensive
approach ensures that students develop aregfided understanding of the financial accounting
landscape.

2. Structured Learning Path:

Theprogramis dividedinto six semestersyith eachsemestecomprising20 credits. This structured
approach allows students poogressivelybuild their knowledgeand skills, ensuringa deep and
thorough understanding of each subject area.

3. Industry -Relevant Skills:

The curriculumis continuouslyupdatedo reflectthe latesttrendsand standards in the accounting

profession. This ensures that gradugtessesshe skills andknowledgethat arein highdemand
in thejob market.

4. ExperiencedFaculty:
Theprogramis taughtby experiencedaculty membersvhoareexperts in their fields. Many faculty

members hold advanced degrees and bringing a wealth of knowledgeaatidal insightso the
classroom.

5. Professional Development:

In addition to academic learning, the program includeskshops, seminars, and guest lectures by
industry professionalslheseactivitiesprovidestudentsvith opportunitiego learnaboutcurrentindustry
practicesandnetworkwith professionals thefield.

6. Internships:

The programoffers internshipopportunitiesvith accountingirms, financial institutions,and corporate
financedepartmentsThesdnternships provide valuable hands experience and hedpudentspply
theirclassroonknowledgen reatworld settings.



7. Project Work:

Students undertake individual and group projects that involve analyzing financial statements,
conducting audits, and developing financial plans. These projects simulateorEhaccounting
scenarios and enhance probisaiving and analyticalkills.

CaseStudies:

Case studies are an integral part of the curriculum, allowing studesipltbe complex
accounting issues and develop strategic solutions. These case studies are often based on
realworld examples, providing practical insights into the challenges faced by accounting
professionals.

Programme Structure: B.COM -Financial Accounting (F.A)

CommerceCoursesSecondYear

B.Com. (CFA) (Eligibility: Students who have completed Semester Il of B.Com.

Course Name | Semester Subjects Eligibility

Major-1-Principlesof Macroeconomics
Major-2 -Applied Costingl

Minor-1 -Financial Accounting an
Emerging trends

Multidisciplinary-1- Gender Economics G
Multidisciplinary-2-Emerging trends ir

computers
1
SEG1- FinancialModelling Students  whd
SY.BC SEG2-Business Risk Management have completeg
OM AEC-Hindi/Marathi/Konkani Semester Il of
Major-1- Public Economics B.Com. Course

Major-2 -Applied Costingll

Major 3 Indirect Taxes

Major4- Budget & Budgetary Control
Minor- Entrepreneurship and Busine
Growth

AEC- Hindi/Marathi/Konkani




B.Com. in Cost Accounting
The B.Com. in Cost Accounting program is tailored to equip students with specialized

knowledge and skills in cost management, enabling them to become proficient in analyzing,
controlling, and optimizing costs withorganizations. This thregear program, comprising 120
credits, is meticulouslygesignedto provide studentswith a deep understandingof cost
accounting principles, techniques, and applications.

1. FocusedCurriculum:
The curriculum of the B.Com. in Cost Accounting program is centered around cost
accounting principles, managerial accounting, cost analysis, budgeting, and decision
making techniques. These specialized courses provide students with a comprehensive
understading of costrelated concepts armtactices.

2. Practical Learning Emphasis:
Practicalapplicationis akey componenbf the programwith a focus on case studies, real
world scenarios, and hands exercisesStudentdearnto apply costaccountingechniques
in various business contexts, enabling them to make informed deasiddsve cost
effectivestrategies.

Programme Structure: BCOM in Cost Accounting

B.Com. (CCA) (Eligibility: Studentsvhohavecompletedsemestell of B.Com.Course)

Course Semester Subjects Eligibility
Name

Major-1- Managerial Economics

Major-2 -Applied Costingl

Minor-1 -Financial Accounting and Emergir
trends

l Multidisciplinary-1- Gender Economics

Multidisciplinary-2-Emerging trends in compute

SEG1- Financial Modelling

SEG2-Business Risk Management félrjﬁ;gi;vho e

SY.BCOM /:\/Iijc(:)rHlm ﬁ;llell\g?(;{;g:)lﬁ;?git?[rheory and Princip Asacsen L o)
. : B.Com. Course

for Business

Major-2 -Applied Costingll

\Y Major 3 Indirect Taxes

Major4- Budget & Budgetary Control

Minor- Entrepreneurship and Business Growth

AEC- Hindi/Marathi/Konkani

B.Com.in Management

The B.Com. in Management program is designed to developrovaibled professionals
with a strong foundation in businessmanagemenprinciples, strategic thinking, and
leadership skills. This comprehensive thyear program, comprising 120 credits, provides
students with a holistic understandivfgrariousfacetsof managemenpreparinghemfor
diverse careewpportunitiesn thecorporatevorld.



1. Broad-BasedCurriculum:

o Thecurriculumof the B.Com.in Managemenprogramcoversa wide range of
subjects, including principles of management, organizational behavior, marketing
management, financial management, human resource managemedmnisizieds
ethics. This broadbased approach ensures that students gain exposlirkey
area®of businessnanagement.

2. Emphasison Practical Learning:
o Practical application is a key focus of the program, with case studies, projects, internships,

and experiential learning opportunities integrated intoctiveiculum. Studentdearnto

apply theoretical concepts to rembrld business scenaridsoningtheir problemsolving

anddecisioamakingabilities.
The B.Com. in Management program is designed to prepare studesusdessfutareersasbusiness
professionaldeadersandentrepreneurdVith a broadbased curriculum, practical learning opportunities,
and supportive learning environment, graduates emerge asrowglded individuals equipped with
the knowledge, skills, and mindset to thrive in the dynamic world of business. Whether pursuin
carers in managemengntrepreneurshimr further academicstudies,graduatef the programare
prepared tonakemeaningfulcontributiongo organizationandsocietyat large.

Programme Structure: FYBCOM -Business Management
3.B.Com.(CBM) (Eligibility: Studentsvhohavecompletedsemestell of B.Com.Course)

Course Semester Subjects Eligibility
Name

Major 1- Managerial Economics
Major Il -Entrepreneurship & Startu
Management

Il Minor- Service Marketing & Operations
MDC- Gender Economics

SEG1- Social & Management Audit or

SY.BCOM SEG2- Personality Enrichment ¢
Leadership Students who haveompleted
AEC-Hindi/Konkani/Marathi Semester Il of B.Com. Cours

Major-1- Macroeconomics theory ar
Principles for business
Major-2-Advance Sales & Strateg

v Management
Major-3- Brand Strategy an
Development
Major-4- Production and Operatig
Management

Minor-1-Digital Marketing (VET) or
Minor-2- Strategic EvenManagement
(VET)

AEC- Hindi/Konkani/ Marathi




TY.COM (NEP)

TY.COM -Financial Accounting/ Cost Accounting/Busines#lanagement

TYBCOM (NEP)

Subjects

Financial AccountingSemester V

Major-COM-300-Indian Economy
Major-CFA-301-Advanced Corporate Accounting
Major- COM-302-Direct Taxi |

Major- COM-303 Research Process

Minor- CFA-321-Principles and Practice of Auditing (VET)

Internship-COM-361-Internship

Financial AccountingSemester VI

Major-COM-304 International Economics

Major-COM- CFA-305 Financial Reporting and Sustainability
Practices

Major- COM-306- Direct Taxi Il
Major- CFA-307-Project

Minor- COM-322- -Filing of Income Tax and GST Returns
(VET)

Cost Accounting Semester V

Major-COM-300-Indian Economy
Major-CCA-301- Techniques of Costing
Major -CCA-302- Direct Taxi |

Major- COM-303 Research Process

Minor- CCA-321- Cost and Management Audit (VET)

Internship COM-361- Internship

Cost Accounting Semester VI

Major- COM-304- International Economics

Major- CCA-305 Corporate Restructuring and Valuation
Major- COM-306- Direct Taxi Il

Major- CCA-307-Project

Business Managemer@emester V

Major-COM-300-Indian Economy

Major- CBM-301- HumanResource Management
Major- CBM-302 Retail Management

Major- COM-303 Research Process

Minor - CBM-321- Supply Chain and Logistic Management
(VET)

Internship COM-361 Internship

Business Managemer§emester VI

Major- COM-304 - International Economics

Major- CBM-305- Entrepreneurship Development

Major- CBM-306- International Marketing

Major- CBM-307-Project

Minor- CBM-322- Tourism and Travel Management (VET




FeeStructure for all the Programmes
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SEXUAL HARASSMENT OF WOMEN AT WORKPLACE (PREVENTION, PROHIBITION AND
REDRESSAL) ACT & RULES, 2013

THE ACT Having raised the bar of responsibility and accountability in the Vishaka Guidelines, the Supr
Court placed an obligation on workplaces, institutions and those in positions of responsibility, to uphold wo
womenods f unda me tyamdignityiatgthe tworkplace. §liyae &dy pbligations were imposed ¢
institutions to meet that standard, namely:ProhibitiBrevention Redress

In 2013, the Government of India notified the Sexual Harassment of Women at Workplace (Prever
Prohibition and Redressal) Act (referred to as Act hereinafter). Consistent with the Vishaka judgment, th
aspires to ensur e weauldynfies from segualtharassmenitbroughpconel@ece wi
the above mentioned three elements. It is important to note that the Act provides a civil remedy to wome
is in addition to other laws that are currently in force. Consequently, any wonaanigites to report instances

of sexual harassment at the workplace has the right to take recourse of both civil and criminal proceedinc

What is POSH policy?

The POSH ActSexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) 201
was enacted to protect women from sexual harassment and provide a safe and secure work environmen

What is POSH law?

A law to protect and prevent harassment of women at workplace and also redressal of the registered
complaints.

A Glimpse on Prevention Of Sexual Harassment (PoSH) Act,2013

The Ministry of Law & Justice passed the Act on 22nd A0il3. The Rules were passed on 9th December
2013.

. What are the objectives of the said Act?

This Act is to providdéProtection against sexual harassment of women at workiptasention
Redressal of complaints of sexual harassment

Il. What is sexudharassment?

The Act in its Section 2n, defines sexual harassment. Sexual harassment includes any one or more
following unwelcome acts or behaviour (whether directly or by implication), namely

I.  Physical contact and advances, or
ii. A demand or request for sexual favours, or
iii.  Making sexually coloured remarks, or
iv.  Showing pornography, or
v. Any other unwelcome physical, verbal, non verbal conduct of sexual nature

vi.  Section 3 (2) of the Act further elaborates that if any of the following circumstances occurs or is
present in relation to or connected with any act or behavior of sexual harassment among other
circumstances, it may amount to sexual harassment

U Implied or explicit promise of preferential treatment in her employnuent,

U explicit threat of detrimental treatment in her employmeninptied or explicit threat about her present
or future employment status, or

U Interference with her work or creating an intimidating or offensive or hostile work environment for |



U Humiliating treatment likely t@ffect her health or safety

Who is an aggrieved woman according to the Act?

According to the Act (Section 2a) aggrieved woman meéanglation to a workplace, a woman of any age
whether employed or not, who alleges to have been subjected to any act of sexual harassment by the res
In relation to a dwelling place or house, a woman of any age who is employed in such a dwelling or hous

V.

What is the meaning of a respondent?

Respondent means a person against whom the aggrieved woman has made a complairg.f§ection

X

Who is an employee?

According to the Act (Section 2f), employee means a person employed at a workplace for any wo
regular, temporary, adhoc or daily basis, either directly or through an agent, including a contractor,
or, without the knowledge of the principal empdoywhether for remuneration or not, or working on a
voluntary basis or otherwise, whether the terms of employment are express or implied and include
worker, a contract worker, probationer, trainee, apprentice or called by any other such name

What is the tenure of the members of the Internal Complaint Committee?

The Chairperson and every members of the Internal Committee shall hold office for a period
exceeding three years from the date of nomination as member. (Section 7(2) of the Act).

How will a complaint be done?

Any aggrieved women may make in writing a complaint of sexual harassment at workplace tc
Internal committee/ Local Committee within 3 months from the date of incident or the date of the
incident in case of a series of incidents. In case the waraenot write, the Presiding officer/ any
member of Internal Committee/Chairperson/ any member of Local Committee shall render all reaso
assistance. (Section 9(1) of the Act)

What is to be done when both the parties are employees?

Where both the parties are employees, the parties during the course of the ingiviey la& opportunity
of being heard and a copy of the findings shall be made available to both the parties enabling th
make representation against the findings before the Committee.

When can the ICC forward a complaint to the police?

The ICC can forward a complaint to the Police for registering the case under Section 509 of the IP¢
any other relevant provisions of the IPC within 7 days. (Section11(1)) In the event of non complianc
the respondent of the terms and conditions sétlement agreed upon and when the aggrieved womi:
informs the ICC about it, the ICC may make an inquiry or forward the complaint to the Police.(Sec
11(2))

What is the time limit for an aggrieved woman to give a complaint?

Any aggrieved women may make in writing a complaint of sexual harassment at workplace tc
Internal committee within 3 months from the date of incident or the date of the last incident in case
series of incident (Section 9(1)).




x Can the time limit of 3 months be extended?

The Internal Committee can extend the time limit not exceeding another 3 months if it is satisfied
the circumstances were such which prevented the woman from filing the complaint within the said p:
(Section 9(1)).

x Can someone else file the complaint under the Act?

If the aggrieved woman is unable to make a complaint on account of her physical or mental incar
or death, her legal heirs or such other person as may be prescribed may do so. ( Section 9(2) of tf

x  What is the scope amocess for Conciliation and Settlement?

Before initiating an inquiry, the ICC or LCC may and at the request of the aggrieved woman, take :
to arrive at a settlement between the parties. However, no monetary settlement can be made as tt
of such conciliation (Sec. 10(1) of the Act) Waeuch a settlement has been arrived at, the ICC or tl
LCC, record the settlement and forward the same to the employer or the District officer to take acti
specified in the recommendation (Section 10(2) of the Act). The ICC or the LCC shall prapiee af
the settlement to the aggrieved woman and the respondent (Sectian 10(3)

x Can further inquiry be made after settlement?

Where a settlement is arrived at, no further inquiry shall be conducted by the ICC. (Section 10(4) c
Act). However, if the aggrieved woman informs the ICC that any term or condition of the settlement
not been complied with by the respondent, tB€ khall proceed to make an inquiry into the complain
or forward the complaint to the police. (Section 11(1) of thg Act

x  What is the time limit of inquiry?
The inquiry should be completed within a period of 90 days (Section 11(4)

x  What can the ICC recommend to the employer during the pendency of an inquiry? What doe
employer do osuch recommendatiofs

During the pendency of the inquiry of the ICC, on a written request by the aggrieved woman, the
can recommend the following to the employer (Section 12(1) of the Act):

a. Transfer the aggrieved woman or the respondent to any other workplace or Grant leave t
aggrieved woman upto a period of 3 months or

b. Grant such other relief to the aggrieved woman as may be prescribed

c. The leave granted to the aggrieved woman under Section 12(1) is in addition to the leave
she is otherwise entitled

The employer shall implement the recommendations made by the ICC send the report of such implementa
the ICC . (Section 12(3)

x  What is to be done by the ICC on completion of inciiry

On completion of inquiry the ICC will provideraport of the findings to the employer or the District Officer
within 10 days from the date of completion of the inquiry and such report will be made available to the conce
parties. (Section 13(1) of the Act).

x What can the ICC recommend to #raployer or the District Officer on completion of the inquiry?

Option 1 : If the ICC arrives at the conclusion that the allegation against the respondent has not been pra
will recommend to the employer and the District Officer that no action is required to be taken. (Section 13(




Option 2: If the ICC arrives at the conclusion that the allegation against the respondent has beerit pvitived,
recommend to the employer and the District Officer, the following as per SectignT&{&ke action for sexual
harassment as a misconduct in accordance with the provisions of the service rule applibelxiespondent or
where no such service rules have been made , in such manner prescribed

To deduct from the salary or wages of the respondentssunho be paid to the aggrieved woman or to her lege
heirs

In case the employer is unable to make such deductions from the salary of the respondent due to his beinc
or cessation of employment, the ICC or the LCC may direct to the respondent to pay such sums to the agc
woman.

In case the respondent fails to pay the sum, the ICC or the LCC may forward the order for recovery of the
as an arrear of land revenue to the concerned District officer. (Section 13 (3) ii of the Act)

Option 3 : If the ICC arrives at a conclusion that the allegation against the respondent is malicious or the agg
woman or any other person making the complaint has made the complaint knowing it to be false or the agg
woman or any other personaking the compliant has produced any forged or misleading document, it ir
recommend to the employer or the District Officer to take action against the woman or the person who has
the complaint. (Section 14(1) of the Act.)

What is the time limit for the employer to act on the recommendations of the ICC?

The employer or the District Officer have to act upon the recommendations within 60 days. (Section 13(4) «
Act)

What will the ICC do if it arrives at a conclusitimt the allegation against the respondent is malicious?

If the ICC arrives at a conclusion that the allegation against the respondent is malicious or the aggrieved v
or any other person making the complaint has made the complaint knowing it to be false or the aggrieved w
or any other person making thenspliant has produced any forged or misleading document, it may recomme
to the employer or the District Officer to take action against the woman or the person who has made the con
in accordance with the provisions of the service rules. (Sectidr) @#ithe Act.)

What will the ICC do if it arrives at a conclusion that the witness has given false evidence etc?

If the ICC arrives at a conclusion that during the inquiry any witness has given false evidence or produce
forged ormisleading document, it may recommend to the employer of the witness or the District Officer to
action in accordance with the provisions of the service rules or in such manner as may be prescribed. (S
14(2) of the Act)

Can the ICC recommend compensation payment of an amount to the aggrieved woman? If yes, who will p
what basis and how?

If the ICC arrives at the conclusion that the allegation against the respondent has been proved, it will recon
to the employer and the District Officer to deduct from the salary or wages of the respondent such sum to
to the aggrieved woman av her legal heirs. In case the employer is unable to make such deductions from
salary of the respondent due to his being absent or cessation of employment, the ICC may direct to the resy
to pay such sums to the aggrieved woman. In case the tesypdails to pay the sum, the ICC may forward the
order for recovery of the sum as an arrear of land revenue to the concerned District officer. (Section 13 (3
the Act)

As per Section 15, the basis of determining sums to be paid to the aggrieved woman under Section 13(3) i
the Act will bei

V Mental trauma, pain, suffering and emotional distress caused to the aggrieved woman

V Loss in career incurred by the victim for physical or psychiatric treatment
V Income and financial status of the respondent



< <

Feasibility of such payment in lumpsum or instalments
Can contents of complaint and inquiry proceedings be made public?

V The contents of the complaint, identity and address of the aggrieved woman, respondent and wi
information relating to conciliation and inquipyoceedingsiecommendations of the ICC and the action
taken by the employer shall not be published, communicated or made known to the public, pres
media. However information may be disseminated regarding the justice secured to the victim of s¢
harassment whitout disclosing the name, address, identity or any other particulars. (Section 16 of the

x  What is the penalty for publication or making known contents of complaint or inquiry?

If any person contravenes the provisions of Section 16 of the Act, he shall be liable to penall
accordance with the provisions of the service rafgsicable to the said person or where no such servic
rules exist, in such manner as may be applicable. (Section 17 of the Act)

x What are the provisions for appeal?

Person aggrieved due to the following conditions may prefer an appeal to the Court or Tribunal or in
manner (Section 18(1) of the Act):

1.

Recommendation under Section 13(2) of the Act : If the ICC or the LCC arrives at the conclu:
that the allegation against the respondent has not been proved, it will recommend to the emg;
and the District Officer that no action is required to bertake

Recommendation under Section 13(3) i/ii: If the ICC or the LCC arrives at the conclusion that
allegation against the respondent has been proved, it will recommend to the employer an
District Officer, the following : To take action for sexual haraent as a misconduct in
accordance with the provisions of the service rule applicable to the respondent or where no
service rules have been made , in such manner prescribed and/or to deduct from the sal
wages of the respondent such sum to e foethe aggrieved woman or to her legal heirs

Recommendation under Section 14(1/2): If the ICC or LCC arrives at a conclusion that
allegation against the respondent is malicious oagjggieved woman or any other person making
the complaint has made the complaint knowing it to be false or the aggrieved woman or any ¢
person making the compliant has produced any forged or misleading document, it 1
recommend to the employer or thestiict Officer to take action against the woman or the perso
who has made the complaint. (Section 14(1) of the Act.).

If the ICC arrives at a conclusion that during the inquiry any witness has given false evidenc
produced any forged or misleading document, it may recommend to the employer of the wit
or the District Officer to take action in accordance with thevigsions of the service rules or in
such manner as may be prescribed. (Section 14(2) of the Act)

Recommendation under Section 17 : If any person contravenes the provisions of Section
the Act, he shall be liable to penalty in accordance with the provisions of the service rt
applicable to the said person or where no such service rules exssichnmanner as may be
applicable.

Non implementation of recommendations

x  What is the time limit of the appeal?

Appeal has to be done within a period of 90 days. (Section 18(2) of the Act)

Source:https://cltri.gov.in/POSHACT .pdf
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College Regulation on Curbing The Menace Of Ragging

Ragging is a criminal offence as the Honorable Supreme Court of India verdict. Ragging is an offence
the penal code which defines ragging as: nCau
way of practical joke or otherwise, to @my act which detracts from human dignity or violates his/he
personal or exposes him/her to ridicule from doing any lawful act. By intimidating, wrongfully restraini
wrongfully confirming, or injuring him/her or by using criminal force on him/her dnddging out to him/her
any threat of intimidation, wrongful confinement, injury or the use of criminal force. Ragging in all its for
is totally banned in this Institute.

The Institution shall take strict action proceeding to cancellation of admission against those found gui
ragging and or of abetting ragging and the burden of proof shall hereby lie on the perpetrator of al
ragging and not on the victim. An offee of ragging may be charged either on a written complaint by tl
affected or on independent finding of the ARtkgging Squad.

The Institution is bound by the UGC Regulation on Curbing the Menace of Ragging in Higher Educati
Institutions 2009.

Punishable acts of Ragging
U Abetment/instigation to ragging
Criminal conspiracy to rag
Unlawful assembly and rioting while ragging
Public nuisance created during raging
Violation of decency and morals through ragging
Injury to body
causing hurt, mental trauma, or grievous hurt
Wrongful restraint
Wrongful confinement
Use ofcriminal force Assault as well as sexual offences
Extortion Criminal trespass Offences against property
Criminal intimidation Physical or psychological humiliation

(I R e B B e B e S et B ent S et B ent S et et

Any act/abuse by spoken words, public insuteails, blogs, SMS, MMS, Facebook comments, etc

Punishments for abetting Ragging:

Depending upon the nature and gravity of the offence as established by Anti Ragging Committee ¢

College, the possible punishments for those found guilty of ragging shall be any one of the following:
U Suspension from attending classes and academic privileges
U  Withholding/withdrawing Scholarship/fellowship and other benefits
U Forfeiting campus placement opportunities/recommendations
U Debarring from appearing in any test/examination or other evaluation process
u

Suspension/expulsion from the College



To
steps:
u

u
u
u

ensur e compl i-sagging guidelined) oullrGtiudion haa takem the following

Constitution of an AntRagging Committe& monitor and address any complaints.
Installation of CCTV cameras in key locations to prevent incidents.

Anti-Ragging Awareness Programs, including workshops, posters, and student counseling.
Mandatory submission of an Arffidlagging Undertaking by all students and parents.

STOP

SEXUAL
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Knowledge Workers
Prof (Dr) F.M Nadaf - (Principal)

Sr. No Name Department
01 Dr.Maria Fatima De Souza | Associate Professor in Commerce | Commerce

02 Dr.Elizabeth J. Henriques Associate Professor in Economics | Economics

03 Mr. Onkar Ainapur Associate Profin Computer Science | Data Science
04 Dr. Pravin V Kamat Librarian (Grade A) Library

05 Ms.Vinita Mayur Bandari Assistant Professor in Commerce | Commerce

06 Ms. Tanvi Keny Assistant Professor in Commerce | Commerce

07 Ms.Ruplai Vijay Sangodkar | Assistant Professor in Commerce | Commerce

08 Ms.Lily Ednro Assistant Professor in Commerce | Commerce

09 Ms.Naziya Shaikh Assistant Prafin Computer Science | Data Science
10 Mr. Aaron Peeira College Director of PhyEducation Sports& Phy. Education
11 Ms. Stally Peeira Assistant Professor i@ommerce Commerce

12 Ms. Muktali MadanantNaik Assistant Professor in Commerce | Commerce

13 Ms. Pooja Dalvi Assistant Prafin Computer Science | Data Science
14 Ms. Jasmine Kalngutkar Assistant Professor in Mathematics | Mathematics
15 Ms. VemblyMegna Colaco Assistant Professor in Economics | Economics

16 Mr. Alroy Mascarenhas AssistantProfessor in Commerd€B) | Commerce

17 Mr. Jonlen Desa Assistant Professor in Commer(@B) | Commerce

18 Ms. Riva Paes Assistant Professor in Commer@B) | Commerce

19 Ms. Nikita Costa Assistant Professor in Commer(@B) | Commerce

20 Dr. Sudesh Shetkar Assistant Professor in Commer@B) | Commerce

21 Mr. Venkatesh Prabhugaonkg Assistant Prb in Geoinformatics (CB| Geoinformatics
22 Mr. Shubham Gude Assistant Prb in Geoinformatics (CB| Geoinformatics
23 Ms. Pressy Pereira Asdt. Prof. in Computer SciencgCB) | Data Science
24 Mr. Nagraj Virnodkar Assistant Professor iMaths (CB) Mathematics
25 Ms. Prajakta Lolayekar Assistant Professor ioaw (LB) Law

26 Dr. Monica Patil Assistant Professor iBnglish (LB) English

27 Ms. Ani sha DG®o {Assistant Professorin Commer@d) | Commerce

28 Ms Nisha Rekdo Assistant Professor idindi (LB) Hindi

29 Mr. Ojas Mahale Assistant Professor iBVS (LB) Environmental Studies
30 Ms. Shruti Ekawade Assistant Professor iBconomics (LB)| Economics

gil Ms.Lakshta Matonkar Assistant Professor ikonkani (LB) Konkani

32 Ms. Shreya Chodankar Assistant Prafin Geoinformatics (LB)| Geoinformatics
33 Ms. Pooja Prabhudessai Counselor(CB) Counselling




Administrative Staff

Sr.No Name Designation
01 Ms Nayan Shanbhag Head Clerk
02 Ms. Priya Shanbhag Accountant
03 Mr. Sachin Parsekar Instructor in Physical Education
04 Ms. Bindya Naik Librarian Gadel
05 Ms.Nerita Coutinho e Fernandes uDC
06 Mr Rupesh Chopdekar ubDC
07 Ms. Arya Prabhudesai Laboratory Assistant
08 Ms. Anagha Panshikar LaboratoryAssistant
09 Mr. Amrush Naik Librarian Gadell
10 Ms. Ayesha Velip L.D.C
11 Ms. Diksha Lone L.D.C
Sr.No Support Staff

01 Ms. Kavita Kerkar MTS 05 Mr. Pritesh ParkafMTS
02 Ms. Ashu GoankarMTS 06 Mr. Sandesh Velip MTS
03 Mr. Dulo Y. Naike MTS 07 Ms. Rudrakshi ToraskaMTS
04 Mr. Deepak GonkarMTS 08 Ms. Ankita Naiki Data Entry

Housekeeping Staff & Security Guards

Housekeeping Staff Security Guards
01 Mr.RajendraVishnu Guade 01 Mr. Goresh Goankar
02 Mrs. Sharmila Patil 02 Mr. Jiva Velip
03 Mrs. Pratima Goankar 03 Mr. Sudesh Velip
04 Mrs. Sanjana Prabhu 04 Mr. Ankush Goankar
05 Mrs. Swapna Chodankar
.
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Important National & International Days

Month Date Day

January 4 World Braille Day

January 9 Pravasi Bharatiya Divas (NRI Day)

January 10 World Hindi Day

January 12 National Youth Day (Birth Day of Swami Vivekanand)
January 15 Army Day

January 24 International Day of Education

January 26 Republic Day (India)

January 27 International Holocaust Remembrance Day
February 1 World Wetlands Day

February 2 International Day of Human Fraternity
February 4 International Day of Zero Tolerance to Female Genital Mutilat
February 6 World Pulses Day

February 10 International Day of Women and Girls in Science
February 20 International Mother Language Day
February 21 International Mother Language Day

March 1 World Compliment Day

March 3 World Wildlife Day

March 8 International Women's Day

March 20 International Day of Happiness

March 21 World Poetry Day

March 22 World Water Day

March 23 World Meteorological Day

April 7 World Health Day

April 22 Earth Day

May 1 International Labour Day / May Day

May 8 World Red Cross Day

May 31 Anti-Tobacco Day

June 5 World Environment Day

June 12 World Day Against Child Labour

June 26 International day against Drug abuse & lllicit Trafficking
July 11 World Population Day

August 15 Independence Day (India)

September 5 Teachers' Day (India)

September 8 World Physical Therapy Day

September 26 Day of the Deaf

October 1 International day of the Elderly

October 4 International Girl Child Day

October 10 World Mental Health Day

October 13 UN International Day for Disaster Reduction
October 15 World White Cane Day

October 16 World Food Day

November 26 Constitution Day

December 3 World Disability Day

December 10 Human Rights Day




Download

ANTI

RAGGING

App

A STUDENT INDULGING IN RAGGING CAN BE:

What iS Rﬂggil’lg? ¢ Cancellation of admission.

. e * Suspension from attending classes.
Any Ad Resu"Ing n: * Withholding/withdrawing Scholarship/Fellowship
o Mental/physical | Ab and other benefits. /
enta / physica / sexva use « Debarring from appearing in any test/ examination or
e Verbal Abuse other evaluation process.
. * Withholding results.
S Indecenl Behakur * Debarring from representing the institution in any
° Criminal Infimiduiion /wrongﬁd Restraini regional, nat_ional or international meet, tournament
e 2 or youth festival etc.
> Undermlnmg Human Dlglllfy * Collective punishment : when the persons
& . oa.at . committing or abetting the crime of ragging are not
2 FII‘ICIIICI(I' Explommon/ extortion identified the institution shall resort to collective

o Use Of Force punishment as a deterrent to ensure community
pressure on potential ragger.
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Foolishly | ragged
& got suspended

Will | get
prosecuted?

What about my
Job prospects?

Download

ANTI

RAGGING

App

MY FUTURE IS A BIG

Remember RAGGING is for LOSERS

Visit UGC Website I.e. www.ugc.ac.in & www.antiragging.ini 1o see UGC Anti Ragging regulations.
Are You Being Ragged ?
Immediately call UGC Anti Ragaing Helpline- 1800-180-5522 (24x7 Tall Free)
Or Send an E-mail to helpline@antiragging.in
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BEFORE YOU EVEN
THINK OF RAGGING
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App

THINK OF

T
" Blacklisting

m " Possible Prosecution -

Don’t just stand and watch. Stop Ragging! Show Character

Remember RAGGING is for LOSERS

Are You Being Ragged ?
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Join hands to make your campus ragging free
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Meet the Entrepreneur Series
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Academic & Research Initiatives

< ation with IQAS

Workshop on Diving Deep into Student Assessment



Research Initiatives

International Conference on Hospitality Tourism & Commerce 2025
in collaboration with V. M. Salgaocar Institute of International Hospitality Education & César Ritz
Colleges Switzerland

A "OMES YOU TO

INAU ¥ | CEREMO

e i B

National Conference




Co-curricular & Extracurricular Activities

\l\_ o o LA
Young Minds, Big Ideas: Students Product
Exhibition 2024
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(AiTonguous)

58th A.D. Shroff Memorial Inter -Collegiate Elocution Competition



Student Development & Career Guidance

N

SN

Talk on Insurance Planning

tolototes

SRR

Guest Lecture oMy Mental Health My Priority



National Service Scheme (NSS)

Sampling plantation Drive Awareness on Waste Management



National ServiceScheme (NSS)
[07 Daya Residential Camp]




